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Ten Thingsthat M| |s Not

Miller & Rollnick (2009)

Based on the transtheoretical model
A trick
A technique
A decisional balance
Assessment feedback
A form of cognitive-behavior therapy
Just client-centered therapy
Easy
What you were already doing
10. A panacea
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So what 1s fundamental

Ten
thoughts
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1. Ambivalence

a normal dilemma where people can
get stuck in the process of changing



Motivational I nterviewing was originally designed for
wor king with peoplewho arelessready to change . ..



Precontemplation
. Contemplation

'm



Ambivaence islike acommittee

Voices both for and against change are
already present within the client



2. TheRighting Reflex

Why and how to change






Norma Human Reactionsto the
Righting Reflex (Teach/Direct)



X)) Change



3. Reactance



lronic Process

What people often do
Instinctively when
trying to motivate
someone to change can
actually make change
less likely to occur



4. Empathy Matters



Empathy in Addiction Counseling



Empathy Isa Clinical Skill






Miller, Taylor & West, 1980

Journal of Consulting and Clinical Psychology 48:590-601



B Therapists O Bibliother apy



Correlation Between Counselor Empathy
and Client Drinking at Follow-up

(standard drinks per week)
Miller & Baca (1983) Behavior Therapy 14: 441-448



COUNSELORS' INTERPERSONAL SKILL (ROGERS)

AND CLIENTS' DRINKING RELAPSE RATES
VALLE (1981) J STUDIES ON ALCOHOL 42: 783-790







Normal Human Responsesto a
Listen/Evoke/Empathic Style



In other words, you get to choose
which clients you want to work with:



A Change of Role

Youcan't

Y ou probably don’t have the best ones

Y ou’re dancing



5. Ml isarefined form of guiding



A Continuum of Styles




Direciing <=> Guiding <=>  Following



6. Theunderlying spirit of Ml
IS Important



e Partnership
e Acceptance
e Compassion
e Evocation



Absolute Worth

ACcur ate
Empathy

Autonomy

Acceptance g

Affirmation



MI
Spirit



/. Psycholinguistics of Change



Successful
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Change Talk



Preparatory Change Talk

Four Examples



Mobilizing Change Talk

reflects resolution of ambivaence



M

A Path Model of Ml

CATs

Change



Motivational Hill



Change Talk and Sustain Talk



Sustain Tak

The other side of ambivaence



8. Ml iIs
Goal-directed



The Relational Foundation for M1

2. Focusing



A Change Goal Can be Broader
than Behavior Change



9. Evoking
lles at the heart
of motivational

Interviewing



Relational Motivational
Foundation Interviewing



Four Foundational Processes




Evoking involves. .



How to get out of aforest



Counselors can evoke change talk

Glynn & Moyers (2010), Journal of Substance Abuse Treatment 39: 65-70






Two Helping Styles






What’ s Become of Resistance?



Res tance

o\




So morefully, MI involves:



REMOVING THE DAM



10. MI includes change planning



Change Planning in Ml



The Essence of M






